Public Sector Equality Duties

Leeds City College became a legal entity on 1 April 2009 and the legacy colleges that formed Leeds City College would have had to review their progress against the public sector equality duties by 4 December 2009 (Disability) and 31 March 2010 (Race and Gender and Impact Assessment).

Leeds City College has reviewed its progress against the legacy public sector duties and has adopted a new Single Equality Scheme, which incorporates its existing legal duties in relation to disability, race and gender and also anticipates the proposed Equality Act and Single Equality Duty, likely to come into effect from April 2011.
The Equality and Human Rights Commission, as part of its regulatory role promotes, monitors and where necessary enforces the public sector equality duties, in order to ensure all public bodies deliver better equality outcomes and continuously improve the work they do. Further details about the forthcoming legislation and advice and guidance in relation to public sector duties are available on the Commission website at: http://www.equalityhumanrights.com/ 

Leeds City College has published the following documents to evidence its compliance with its public equality duties:
Single Equality Scheme – New for Leeds City College

Review of Leeds City College/Legacy Colleges Disability Scheme

Review of Leeds City College/Legacy Colleges Race Equality Scheme

Review of Leeds City College/Legacy Colleges Gender Scheme

Review of Impact Assessments

